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Employee Exit Interviews

In its quest for continual understanding and improvement of the district, the superintendent will
strive to meet to conduct exit interviews with all professional staff at the culmination of their
employment within the district.

Recognizing that ach employee bring differing perspectives and that each position of
employment carrier differing levels of expectations and requirements, exit interviews will
broadly seek to capture input and comment around but not limited to the following criteria;
reason(s) for leaving, student achievement, overall level of job satisfaction, climate and culture
assessment, and suggestions or recommendations for improvement.

Results and finding of exit interviews will be used by the Superintendent in his or her efforts
toward continued school district improvement.
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